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To better serve our growing list of  clients, 
R.W. Holmes Realty is pleased to welcome 
industry veteran 

Jim Bartholomew 
to our commercial real estate team.

Over 34 years of outstanding results servicing our clients’ 
local, national and international real estate needs.

(508) 655-5626         www.rwholmes.com

82,000 readers just drew 
a blank on your company.

If you’re not advertising in the BBJ, you’re invisible to greater 
Boston’s biggest and most affluent audience of business decision 
makers. Every week our readers invest more than 49 minutes 
poring over the BBJ ads and content.

Make them aware of your business and what you can do for them. 
Contact Brian Robertson, VP Sales & Marketing at: brobertson@
bizjournals.com or 617.316.3212. And for invaluable case studies 
and proven ideas, go to: SuccessEvenNow.com/Boston
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Th e value of diversity, 
inclusion in higher-ed

T
he educational experience for 
students, faculty and adminis-
trators has evolved considerably 
over the past decade. If you were 
to take a walk on a typical college 

or university campus in the United States 
today, you would observe an array of di-
verse groups. 

The changing demographics of Ameri-
ca is challenging all educational institu-
tions to refl ect on the best ways to under-
stand and embrace the notion of diversity 
and inclusion and to include faculty, staff, 
students and the community in reaping 
the benefi ts of more diverse and inclusive 
campuses. Through institutional leader-
ship and commitment, faculty and staff 
development, curriculum innovations, 
and campus and community partners, 
institutes of higher education will be bet-
ter prepared to provide the best possible 
educational environment for all. 

There are more than 6,000 colleges and 
universities in America, each one with 
different and unique qualities that in-
clude people from a variety of socioeco-
nomic and geographical backgrounds, 
work and personal experiences, ethnici-
ties, religious beliefs, physical abilities, 
sexual orientations, and education. It 
is this collective mix of differences that 
make the colleges and universities in 
America among the best in the world. 

Institutions that are committed to di-
versity and inclusion have many ben-
efi ts. They provide opportunities for 
a richer educational experience, and 
prepare leaders and contributors for an 
increasingly inclusive society. An in-

clusive and diverse faculty and admin-
istration effectively facilitates learning 
for each student. They actively model 
cultural differences and serve as strong 
mentors. Campus and community con-
nections provide innovative and unique 
learning opportunities so that students 
have interactions at multiple perspec-
tives, and learn through actual day-to-
day experiences outside of the tradition-
al classroom.  

When an educational institution re-
cruits and retains diverse talent, the 
students, faculty and senior leaders em-
brace and represent a range of ideas and 
experiences that characterize the social 
and cultural world in which we live and 
learn. Diversity and inclusion are inte-
gral parts of higher education and will 
continue to infl uence both campus and 
classroom life. Student groups are more 
diverse today than ever before, and insti-
tutions have a responsibility to ensure 
that this diversity is as well-represented 
among the faculty, staff and administra-
tion that educate and shape our future 
leaders. 

Elizabeth Neumann is principal 

of Brill Neumann Executive 

Search Consulting in Boston.

—|  On Diversity  |—

Elizabeth 
Neumann

Ayeah Games raises $530,000
Ayeah Games Inc., the social game 

startup founded by Black Duck Soft-
ware founder Doug Levin, has raised 
$530,000 in a seed round reported on a 
regulatory fi ling today, adding angel 
group CommonAngels and micro-VC 
LaunchCapital to the company’s list of 
investors.

Levin confi rmed the number, which 
puts a dollar amount on a seed round he 
fi rst disclosed to Mass High Tech last 
August. At the time, Levin reported an-
gel investor and former Lotus CTO John 
Landry and former Sun Microsystems 
executive Janpieter Scheerder, who in-
vested through Eureeka Ventures, a 
California angel and adviser network.

Since then, Ayeah has brought in 
Lexington-based angel group Commo-
nAngels and Cambridge-based micro-VC 
LaunchCapital, Levin said.

The new funds have also come with a 

shift in strategy. Ayeah makes a Face-
book game called FanSwarm that invites 
users to predict and comment upon news 
items.

“Originally what we were doing was fo-
cused on celebrities and predicting their 
futures, positively and negatively,” Levin 
said. “(Now) we are building more into 
the news and information area.”

Ayeah booked its fi rst revenue last fall, 
with a sponsorship from Fox Search-
light Pictures promoting the studio’s 
“Black Swan” title. The company is also 
planning on revenue from virtual goods 
sales.

FanSwarm has been developed on con-
tract by Disruptor Beam, the Facebook 
game development studio co-founded by 
former GamerDNA co-founders Jon Ra-
doff and Angela Bull.

— Galen Moore

‘Diversity and inclusion are integral parts of 
higher education, and will continue 

to influence both campus and classroom life.’


